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MISSION STATEMENT
MoASBO supports, connects, develops and advocates for school business
officials in order to help their districts improve student success.
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GENERAL INFORMATION
COMPLAINT POLICY
For information regarding administrative policies such as
refunds, cancellations and complaints, please contact MoASBO
at 573-644-7900.

REGISTRATION HOURS
Sunday

5 – 7 p.m.

Monday

7 a.m.– 4 p.m.

Tuesday

7 a.m.– 3:30 p.m.

SANCTIONED ACTIVITIES
As a service to its members, MoASBO strives to ensure that
appropriate professional and social activities are provided on
property during the conference. MoASBO does not promote
or endorse activities that occur off property. MoASBO has
enjoyed long standing relationships with sponsors who
provide on property activities and encourages conference
attendees to participate in these activities. MoASBO is not
responsible or liable for any loss, damage, injury or claims
arising out of activities hosted by conference sponsors,
including, but not limited to activities held off property.

HOSPITALITY SUITES HOURS
Sunday

open at 5:30 p.m.

Monday

open at 5:30 p.m.

NAME TAGS
An official MoASBO Spring Conference 2022 name tag is
required to attend breakout sessions, breakfast and lunch
and the general session. Be sure to wear your name tag to all
conference events.

SESSION INFORMATION
Sessions are subject to change without notification. Sessions
that qualify for CPE credit are designated with an asterisk
(*).

HAVE A QUESTION?
Visit the registration desk, located on Level 6. Look for
members of the MoASBO Board of Directors and conference
planning committee who will be wearing MoASBO shirts.
They are happy to assist you.

SAVE THE DATES

REFUND POLICY

Support Staff Fall Conference

If you are unable to attend the conference, you are entitled
a full refund, less a $50.00 processing fee. The Executive
Director must be notified of your cancellation by April 15,
2022 in order to receive the refund. No refund after April 16,
2022.

October 9-11, 2022
Margaritaville Resort

Executive Finance Forum

COMPLIMENTARY WI-FI

November 15-17, 2022
Camden on the Lake

Wi-Fi is available in resort public areas and meeting rooms.
Login information is available in each meeting room.

SHUTTLE SERVICE

70th Annual Spring Conference
April 23-26, 2023
Margaritaville Resort

Shuttles are available to take you back and forth from the
business sponsors’ hospitality suites. You can access shuttle
service outside the front doors of the lobby and at designated
shuttle stops. You can also call for a shuttle by dialing 5# on
any hotel phone.

#MOASBO2022
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CPE INFORMATION
MoASBO is registered with the National Association of State Boards of Accountancy (NASBA) as a sponsor of
continuing professional education on the National Registry of CPE Sponsors. State boards of accountancy have
final authority on the acceptance of individual courses for CPE credit. Complaints regarding registered sponsors
may be submitted to the National Registry of CPE Sponsors through its website: www.nasbaregistry.org.
The instructional delivery method for these workshops and seminars is Group-Live, basic program level. Each
session completed earns one credit. No prerequisites or advance preparations are necessary for participation unless
otherwise indicated. Visit the MoASBO website at www.moasbo.org for more information.

TO RECEIVE CPE CREDIT FOR DESIGNATED SESSIONS, ATTENDEES MUST:
1. Verify attendance by signing in and out of the conference session. See the session moderator for sign
in and out.
2. Complete the online session evaluation survey which will be available via email after the event. This
survey must be completed by designated date.
You must sign in and out and complete an evaluation of each session for which you want to obtain CPE credit.
CPE certificates will be emailed to attendees in June.

Can you afford to ignore
your aging facilities?
Call us, we may be able to help.
913.344.0049

Ryan Terry

#renewingbuildings

#MOASBO2022
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Paul Harrell

Luke Lindesmith
www.navitas.us.com

SCHEDULE OF EVENTS
SUNDAY, APRIL 24
Noon
5–8 p.m.
5:30–9:30 p.m.
6–8 p.m.

MoASBO/MUSIC - Golf Tournament
Conference Registration - Level 6
Hospitality Suite Opens
Music at LandShark/Parking Lot

MONDAY, APRIL 25
7 a.m.
7–8 a.m.
8–8:50 a.m.
9–9:45 a.m.
9:45–10 a.m.
10–10:50 a.m.
11–11:50 a.m.
12–1:15 p.m.
1:15–1:55 p.m.
1:15–5:30 p.m.
2–2:50 p.m.
3–3:50 p.m.
4–5:15 p.m.
5:30–9:30 p.m.

Registration Opens - Level 6
Breakfast Buffet - Paradise B & C
Session I
Opening General Session
Refreshment/Coffee Break - Level 6 & 7
Session II
Session III
Lunch/Keynote - Paradise B & C
Visit Exhibitors – Dessert Served in Windgate Hall
Exhibit Hall Open - Windgate Hall
Session IV
Session V
Refreshments/ Beverages – Visit Exhibitors
Hospitality Suites

TUESDAY, APRIL 26
7–7:50 a.m.
8–8:50 a.m.
9–9:50 a.m.
9:50–10:10 a.m.
10:15–11:05 a.m.
11:15 a.m.–12:10 p.m.
12:15–1:30 p.m.
1:30–2:20 p.m.
2:20–3:20 p.m.

Breakfast Buffet - Paradise B & C
Session I
Session II
Refreshment/Coffee Break - Level 6 & 7
Session III
Session IV
Lunch - Paradise B & C
Session V
Session VI

WEDNESDAY, APRIL 27
7:30–8:30 a.m.
8:30–11 a.m.

Breakfast Buffet - Paradise B & C
Closing General Session and Annual Meeting

#MOASBO2022
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KEYNOTE SPEAKER:
CLINT SWINDALL

Clint recognizes that a culture of employee engagement is
a two-way road. True engagement comes when leaders and
employees are both doing their part --- while holding people
accountable for their contributions.
Clint shares that those leaders need to be accountable
for building engagement, while employees need to be
inspired to contribute to the culture in a meaningful way.
As MoASBO’S April keynote speaker - Clint will educate,
entertain, and engage us.
As a recipient of the Certified Speaking Professional
designation, the speaking profession’s international measure
of professional platform competence, Clint is among the
top echelon of professional speakers. This international
designation is held by just 17 percent of members of the
National Speakers Association worldwide.

Sponsored by

He and his wife Heather reside just north of San Antonio in
Bulverde, Texas. When Clint’s not working, he can be found
pursuing his hobby of competition BBQ!

2022 SPRING CONFERENCE LEGACY EVENT
CARE TO LEARN IS AN ORGANIZATION
DEDICATED TO PROVIDING HEALTH,
FOOD AND HYGIENE TO STUDENTS IN MISSOURI.
MoASBO will be collecting hygiene, health and food items.
This drop-off will be located at the MoASBO conference registration desk.
Needed items:
•
•
•
•
•
•
•
•
•
•
•

Stick deodorant (men’s and women’s)
Feminine Hygiene products
Toothpaste/toothbrushes
Body wash
Underwear (boy’s and girl’s - all sizes)
Socks (all sizes)
Hair brushes and hair ties
Shampoo/Conditioner
Laundry Detergent
Hand Soap
Wash Cloths

•
•
•
•
•
•
•
•
•
•

Bar Soap
Individual, microwaveable Mac & Cheese cups
Individual, microwaveable soup cups
Individual applesauce cups
Individually wrapped snack crackers
Individual tuna pouches
Individual granola bars
Individually wrapped pop tarts
Individual oatmeal packets
Single-serve cereal pouches/boxes

#MOASBO2022
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EOCEWATER BUILDING

Beacon Building Meeting Rooms

Compass Rose Ballroom: On the 7th floor of Anchor Building (floor above the
Main Lobby) go down the Boardwalk, past all of the shops, down three flights of
stairs to the Beacon Building Landing. At the Landing, take the short flight of
carpeted stairs going up. The Compass Rose Ballroom is on the left.

Island: On the 7th floor of Anchor Building (floor above the Main Lobby) go down
the Boardwalk, past all of the shops, down three flights of stairs to the Beacon
Building Landing. At the Landing, take the short flight of tile steps down, go past
the entrance of Fin City Bowling. Proceed down the ramp, turn right and go
straight ahead into Island.
Escape: On the 7th floor of Anchor Building (floor above the Main Lobby) go
down the Boardwalk, past Margaritaville Store. Escape is on the right side of the
hallway, across from Wood'n Ya Wanit.
Coral Reef: On the 7th floor of Anchor Building (floor above the Main Lobby) go
down the Boardwalk, past Wood'n Ya Wanit. Coral Reef is on the left before
Lindee's.

Port: On the 7th floor of Anchor Building (floor above the Main Lobby) go down

LEVEL 7
Beacon Building Meeting Rooms
Having trouble with stairs?
Take the connecting corridor from Anchor Building to Beacon Building:
From Anchor Building, go to the double elevators where the guest rooms
are located. Ride to level 4. Go through the guest room hallway, exiting
at the far end.Turn left and follow the hallway to Beacon Building.
If you are in a mobility assistance device and are unable to maneuver any
amount of stairs, please contact Guest Services at Extension 5
or (573) 348-8623 forassistance.

Driftwood Meeting Rooms

the Boardwalk, past all of the shops, down the flight of stairs. Port is on the right.
Starboard: On the 7th floor of Anchor Building (floor above the Main Lobby) go
down the Boardwalk, past allthe shops, down one flight of stairs. Starboard is on
the left.

Cedar Cove: On the 7th floor of Anchor Building (floor above the Main Lobby) go
down the Boardwalk, past all the shops, down two flights of stairs. Cedar Cove is on
the left.
Anchor Building-Windgate Hall
Windgate Hall: Located on the 5th floor of Anchor Building. From the Paradise
Ballroom Foyer on the 6th floor, either take the parking garage elevator or the
stairs down one floor to Windgate Hall.

Northwinds: Take the escalator or elevator from the Main Lobby to the
catwalk to Edgewater Building. Cross the catwalk, walking to the 3rd level
of Edgewater Building. Go left at Edgewater Building's main corridor and
exit into the stairwell. Exit the building using the door on your left. Go
across the road and into Driftwood Building, entering through the double
glass doors on your left. Northwinds is straight ahead.
Driftwood: Take the escalator or elevator from the Main Lobby to the
catwalk to Edgewater Building. Cross the catwalk, walking to the 3rd level
of the building. Go left at Edgewater Building's main corridor and exit into
the stairwell. Exit the building using the door on your left. Go across the
road and into Driftwood building, entering through the double glass doors
on your left. The Driftwood meeting room is straight ahead, on your right.
91-40$S

SESSIONS SCHEDULE
Monday, April 25, 2022
8 – 8:50 a.m.
TITLE
PRESENTER(S)
ROOM
*Working Effectively With Your
School Board
Presenter: Janet Tilley
Room: Windgate 62/63/64

*Cybersecurity - Are Schools
Under Attack?
Presenter: Scott Wightman
Room: Parasol II

*FLSA - Creative Hiring to
Survive a Pandemic
Presenters: Jessica Bernard
and Ryan Fry
Room: Leeward 74/75

DESCRIPTION

LEARNING OBJECTIVES

The local school board is made up of
diverse members who often times know
little about the operations of a school
system. In order to make good decisions,
all board members must be able to
understand the information and data
provided to them, and school business
officials are critical to this process. In this
session, you will earn strategies for how to
effectively communicate with the diverse
members of your board and how to clearly
provide information and data to support
board members in making data-based
decisions

1. Learning Objective #1: Analyze
and identify the working-styles of
each board member

Cyberattacks continue to plague the
education sector, and they’re only
intensifying. With the increased use of
technology for teaching, learning and
continuing school operations in today’s
remote environment, schools have also
become more vulnerable to cyberattacks.

1. Learning Objective #1: Learn
why K-12 cybersecurity is so
important.

Staff shortages in all areas have placed
a premium on the practices of attracting
and retaining quality employees. In this
session, our attorneys will explore the
legal ways in which a creative approach
to hiring can provide your district with
an opportunity to remain competitive
in a ferocious hiring and retention
environment.

1. Learning Objective #1: Identify
relevant statutes and board
policies that dictate hiring
practices

#MOASBO2022

2. Learning Objective #2: Employ
communication strategies aligned to
the identified working styles

*CPE FIELD OF
STUDY
Communication
and Marketing
CPE Credit: 1

3. Learning Objective #3: Examine
the Data-to-Wisdom Continuum and
how to use it when providing data to
the board.

2. Learning Objective #2: Investigate
how and why school data is getting
breached

Information
Technology
CPE Credit: 1

3. Learning Objective #3: Identify
ways schools can improve
cybersecurity - best practices

2. Learning Objective #2: Explore
compliance practices for use of
grant funding in hiring and retention
practices
3. Learning Objective #3: Understand
legal theories associated with
employee litigation

|
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Personnel/HR
CPE Credit: 1

SESSIONS SCHEDULE
Monday, April 25, 2022
8 – 8:50 a.m.
TITLE
PRESENTER(S)
ROOM
*ABC’s of Bond Issues
Presenters: Rich Bartow,
Dick Bartow and Dr. Mike
Reik
Room: Nautical Wheeler

DESCRIPTION

LEARNING OBJECTIVES

An overview of issuing school debt in
Missouri with notification requirements,
costs associated with the issuance,
interest rate analysis and other
information. This session will also include
an analysis of current market status.

1. Learning Objective #1: Identify
different types of debt available
to MO schools

*CPE FIELD OF
STUDY
Finance
CPE Credit: 1

2. Learning Objective #2: List
important dates to be aware of
when issuing debt
3. Learning Objective #3: Define
various costs associated with
issuance

*Federal Programs – First Year
Tips for Budgeting/Accounting/
Monitoring
Presenters: Dr. Lynn Tarvin
and Jacqui Vernon
Room: Parasol I

A first year federal programs coordinator
and an established finance supervisor
discuss the collaboration, documentation,
and knowledge base needed to implement
federal programs budgeting and
compliance successfully.

#MOASBO2022

1. Learning Objective #1:
Identifying key players to build a
federal programs budget
2. Learning Objective #2: Recognize
allowable uses that are identified
within district board policies for
federal funds and Title guidelines
3. Learning Objective #3: Coordinating
district budget coding with DESE
e-Pegs budget reporting

|
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Accounting
CPE Credit: 1

SESSIONS SCHEDULE
Monday, April 25, 2022
10 – 10:50 a.m.
TITLE
PRESENTER(S)
ROOM
*Financial Roadmap to
Address Capital Facility Needs
Presenters: Tom Pisarkiewicz,
Courtney Wegman and Paul
Northington
Room: Parasol II

Checklist for Emergency
Telecommuting Prep
Presenter: Dr. Arla Monroe
Room: Leeward 76/77

*Internal Control Refresher
Presenter: Jennifer Younce
Room: Windgate 62/63/64

DESCRIPTION

LEARNING OBJECTIVES

This presentation will explore strategies
for managing the District’s tax levies in
order to pursue a future bond issue or
capital facilities lease financing. We will
walk you through the Form A and Form C
calculations, the timeline and strategies
for a successful election, and items to
consider during the bond/lease certificate
selling process.

1. Learning Objective #1:
Understand the options for
funding construction projects

In this session you will learn what
systems are needed to successfully
navigate Infrastructure Challenges, Device
Acquisition, and Internet Connectivity
for emergency Telecommuting. This
presentation will detail how your district
can use the parking lot to meet all 3 of
these challenges using examples from
Columbia Public Schools Emergency
Telecommuting Prep.

1. Learning Objective #1:
Emergency Tech Support
---”Parking attendants”

This session is a refresher on internal
control and its importance to you and your
organization. During the session, attendees
will learn what internal controls are and
the Government Accountability Office’s
Green Book internal control framework.
Also, attendees will be provided
information on evaluating internal controls
at their individual organizations.

1. Learning Objective #1: Define
what internal controls are
and their importance to your
organization.

#MOASBO2022

*CPE FIELD OF
STUDY
Finance
CPE Credit: 1

2. Learning Objective #2: Demonstrate
how to use the State Auditor Tax
Form A and Form C calculations to
your benefit
3. Learning Objective #3: Identify
strategies to implement a
successful funding plan
NA

2. Learning Objective #2: Device
distribution logistics ---”Tent City”
3. Learning Objective #3: Internet
access--”Hills and Valleys”

2. Learning Objective #2: Discuss
the aspects of the Government
Accountability Office’s Green Book
internal control framework.
3. Learning Objective #3: Evaluate
internal controls within your
organization

|
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Auditing
CPE Credit: 1

SESSIONS SCHEDULE
Monday, April 25, 2022
10 – 10:50 a.m.
TITLE
PRESENTER(S)
ROOM
Title IX: What’s New
Presenters: Natalie
Hoernschemeyer and Grant
Wiens
Room: Windgate 60/61

*Enough talking about equity it is time for Action
Presenter: Dr. Shane
Williamson
Room: Nautical Wheeler

Develop and Implement a Plan
Addressing District Efficiencies
through Strategic Reinvestment
Presenters: Dr. Jon Isaacson,
Kelly Genge and Hannah
White
Room: Leeward 74/75

+SBS Basics of Investing
School Funds - For Current
SBS or SOA Participants Only

DESCRIPTION

LEARNING OBJECTIVES

The new policies and regulations under
Title IX have been in place for a little
over a year. Many school districts across
the state now have first-hand knowledge
of the increased complexities of the new
Title IX regulations. In this session, we will
discuss the added extra responsibilities
for employees charged with implementing
Title IX and provide guidance on how to
monitor compliance, evaluate complaints,
conduct investigations, enforce
disciplinary actions, and maintain proper
documentation.

1. Learning Objective #1: Learn
what constitutes a claim of
sexual harassment, sex-based
harassment, and gender-based
harassment under the Title IX
regulations

This session will highlight how Webster
Groves School District has clearly stated
and rejected all forms of racism and
bias. While there is still work to be done,
you will see the policy changes, impact
of using an equity lens as protocol,
curriculum, and professional development
updates. The interactive session will briefly
explain implicit bias and its potential
impact.

1. Learning Objective #1:
Understand the steps Webster
Grove School District has taken to
reduce bias

School districts often have a healthy list
of existing facility priorities including
lighting, HVAC, roofs, windows,
automation, technology, etc, yet funding
and implementing these projects often
present a challenge. Join us for a
discussion with Hillsboro R-III School
District to hear how they addressed
these items by creating a long-term plan
and reinvesting district efficiencies to
implement their project in a fiscally and
environmentally responsible manner.

1. Learning Objective #1: Create
stability in your district budget

NA

2. Learning Objective #2: Learn how
to identify and prevent sexual
harassment, sex-based harassment
and gender-based harassment
3. Learning Objective #3: Report and
respond to a complaint under Title
IX
Personal
Development
CPE Credit: 1

2. Learning Objective #2: Discuss
what DEI challenges are facing your
school district.
3. Learning Objective #3: Apply the
information learned today to your
school district.
NA

2. Learning Objective #2: Streamline
operations to create efficiencies and
address deferred maintenance
3. Learning Objective #3: Develop and
implement a long-range facilities
plan

21 - 23 SBS Course and 21-22 SOA Program Participants Only. Please do not
chose this session if you are not one of the above participants.

Presenters: Trisha Oppeau
and Nick Kenny,
Room: Windward 70/71

#MOASBO2022

*CPE FIELD OF
STUDY
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NA

Virtual Clinics in Schools

Bringing a Virtual Clinic to your school provides students and staff with great health care during
school hours without ever leaving campus. Virtual Clinics help schools:
• Remove health care access barriers for at-risk students
• Decrease student and staff absences, improving uninterrupted classroom education
• Limit campus-wide outbreaks by quickly identifying communicable illnesses
• Minimize lost work time and wages for guardians and staff
At a Virtual Clinic, students and staff meet with a licensed physician or nurse practitioner using state-of-the-art
video conferencing equipment. If caregivers can’t be on-site during the visit, they can join the conference using
a mobile device.
Virtual Clinic provides several services to students and staff at school. These include, but aren’t limited to:
• Care for common conditions, such as congestion, infections, skin irritations and more
• Online speech therapy
• Workers’ compensation

2021-2022 School Year First Semester Data
Nixa

Marshfield

182
Visits

75% Stayed
at School

189
Visits

77% Stayed
at School

Partner with CoxHealth to bring a Virtual Clinic to your campus.
Call 417-340-7311 or email tabitha.ferwalt@coxhealth.com.

Ozark

183
Visits

64% Stayed
at School

MEUHP Field and Service Team
Working hard for members that deserve the BEST!
MEUHP is a non-profit Missouri Corporation governed
by a 9 member Superintendent Board

800.821.7303, ext. 1179
info@meuhp.com
www.meuhp.com
Atchison

Marty Albertson
Assistant RD
573.645.0859
malbertson@meuhp.com

Worth

Nodaway

Gentry

Holt
Andrew

NW
Dekalb

Putnam

Mercer

Harrison

Schuyler Scotland

Sullivan

Grundy
Daviess

Linn

Macon

Livingston
Buchanan
Platte

Clinton
Clay

KC

Senior Regional Director
913.353.2251
aslentz@meuhp.com

Bates

Shelby

C

Moniteau

Osage
Miller

Vernon
Cedar

Jasper

Tracy Perkins
Regional Director
& Cost Saver
816.489.8869
tperkins@meuhp.com

Dade

SW
Lawrence

Webster

Christian

Gasconade

Drew Beaugard

Stone

Jefferson

Shannon

SC
Carter

Douglas

Taney

Iron

St.
St. Genevieve
Frances

Reynolds

Texas

Wright

Howell

Barry

St.
Charles
St. Louis

STL
Franklin

Dent

Laclede

Greene

Newton
McDonald

Dallas

Polk

Warren

SeniorMRareiegs ional Director
314.540.3739Crawford Washington
lps meuhp.com
Puldasbkei augaPrhde@

Camden

Hickory

Montgomery
Callaway

Cole

Morgan

Benton

Lincoln

Boone

Cooper

Pettis

WC

Henry

Pike
Audrain

Howard

Saline

Lafayette

Ralls

Monroe

Randolph

Carroll

Ray

St. Clair

Barton

Marion

Third Party Administrator for MEUHP

Chariton

Johnson

Anne Slentz

Regional Director
4Le1w7is.236.8045
Knorxweaver@meuhp.com

Caldwell

Jackson
Cass

NE

Adair

RColardk Weaver

Ozark

Oregon

Ripley

Perry
Cape
Girardeau

Madison
Bollinger
Wayne
Butler

Scot
Stoddard

SE
New
Madrid

Dunklin

Harold Shoff

Rob Johnson

Regional Director
417.205.5599
hshoff@meuhp.com

Regional Director
573.232.2017
rjohnson@meuhp.com

Mississippi

Pem iscot

Kim Campbell
Assistant RD
573.344.0194
kcampbell@meuhp.com

Mark Iglehart
State Director

Missy Maxwell Bruce Kallmeyer
Group
Coordinator
Customer Service

FTJ Senior
Products

Tim Cox
Individual
Products &
Customer Service

MEUHP I 3130 Broadway I Kansas City, MO 64111 I 800.821.7303, ext. 1179 I info@meuhp.com
#8736 0222

SESSIONS SCHEDULE
Monday, April 25, 2022
11 – 11:50 a.m.
TITLE
PRESENTER(S)
ROOM
*Federal Relief Funds Update
Presenter: Dr. Chris Neale
Room: Parasol I

DESCRIPTION

LEARNING OBJECTIVES

Participants will receive the most
recent updates on federal relief funds.
Information shared will include guidance
on LEA allocations and specific grant
programs. Time will be provided for
questions and answers.

1. Learning Objective #1:
Implement the most current state
and federal guidance to local
grant administration.

*CPE FIELD OF
STUDY
Accounting
CPE Credit: 1

2. Learning Objective #2: Identify
new resources for educators and for
student learning
3. Learning Objective #3: Revise
ESSER III application to implement
grant guidance, revised timelines,
reallocations, and other state and
federal guidance

The Nuts and Bolts of Workers’
Compensation
Presenters: David Besgrove
and Dr. Barry Nelson
Room: Windgate 60/61

*Advocacy in a Difficult
Political Environment
Presenter: Dr. Paul Zieger
and Carol Embree
Room: Leeward 74/75

Worker’s compensation can be a tricky
process to navigate and manage. Learn
basic best practices on how to train
managers and administrators in worker’s
comp procedures, how to process
and manage claims, and how to help
employees get back to work following a
workplace injury. Use of these practices
will help you address worker’s comp issues
and manage your processes effectively.

1. Learning Objective #1: Use
training tools to prepare
supervisors on how to respond to
injuries.

Advocacy for Public Schools is more
important than ever. However, in today’s
divisive political environment delivering
a message that can penetrate hard line
stances can be difficult. This session will
provide attendees with some practical
ways to communicate with elected officials
about the positive aspects of Public
Schools as well as how to deliver messages
that may not be so positive.

1. Learning Objective #1: Construct
impactful messages to deliver to
elected officials

#MOASBO2022

NA

2. Learning Objective #2: Track
injuries using electronic forms and
procedures.
3. Learning Objective #3: Apply
shared strategies to lower workers’
comp costs.

2. Learning Objective #2: Implement
strategies to deliver difficult
messages to elected officials
3. Learning Objective #3: Engage with
elected officials beyond pending
legislation

|
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Communication
and Marketing
CPE Credit: 1

SESSIONS SCHEDULE
Monday, April 25, 2022
11 – 11:50 a.m.
TITLE
PRESENTER(S)
ROOM
Focusing on What You Can
Control – Addressing Sub
Shortage by Improving Staff
Attendance
Presenter: Dr. Jon Isaacson
Room: Parasol II

*Tales from the Desk - Setting
Your School District’s Interest
Rates
Presenters: Lorenzo Boyd,
Dr. Phil Pusateri and Mark
Shamleffer
Room: Nautical Wheeler

Your 403(b) Program: Single
Provider vs. Multiple Provider
Presenters: Mary Jo Gruber
and Richard Counts
Room: Leeward 76/77

+SBS Group Unemployment
& Disability Insurance-For
Current SBS Participants Only

DESCRIPTION

LEARNING OBJECTIVES

*CPE FIELD OF
STUDY

Since 2019, the Hillsboro R-III School District has focused on increasing (student
- teacher) contact time. Schools put a significant focus on student attendance,
BUT that is only half of the equation. The Hillsboro R-III School District has
redesigned how employees are compensated for banked leave days (and reduced
our unfunded liabilities) , changed policy to address staff absenteeism, and
celebrates those teachers and staff who have great attendance. In 2020-2021 - 58
staff members had perfect attendance. During the 2019-2020 school year - 40%
of the certified staff missed two or less days and 72% missed 5 or less days. Prior
to this the district averaged 4-8 staff members a year with perfect attendance.

NA

Gain a better understanding of how
interest rates are set on your general
obligation bonds and certificates of
participation. In this session, you will get
a first-hand perspective from a national
and local underwriter on how the bond
market sets interest rates for all municipal
financings. Never heard before stories on
how the market reacts to various economic
indicators that may influence your school
district’s bonds.

1. Learning Objective #1:
Implement strategies to improve
the timing of your bond pricing.

Economics

Learn how one provider for your 403(b)
and 457(b) programs can benefit both your
district and employees through a focus on
education, investment option selection and
monitoring, lower fees, and transparency.

1. Learning Objective #1: Identify
the requirements to comply with
IRS Code 403(b) written plan
regulations

2. Learning Objective #2: Explain what
the Municipal Market Index (MMD)
represents and how it is used.
3. Learning Objective #3: Identify
the difference between premium,
discount and par bonds and how
each one is viewed in the market
NA

2. Learning Objective #2: Understand
the Pros and Cons of a single
provider vs a multiple provider
model
3. Learning Objective #3: Identify the
next steps to take to implement the
right model for your district

21 - 23 SBS Course Participants Only. Please do not chose this session if you are
not a participant of the above SBS program.

Presenters: Jeff Oswald
Room: Windward 70/71

#MOASBO2022

CPE Credit: 1
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SESSIONS SCHEDULE
Monday, April 25, 2022
2 – 2:50 p.m.
TITLE
PRESENTER(S)
ROOM
*Digital Communications:
What you’re saying without
saying a word
Presenter: Laura Wagner
Room: Leeward 74/75

Increasing Productivity and
Engagement Through Employee
Wellbeing
Presenter: Kaitlin Economon
Room: Leeward 76/77

Budget Benefits of Adopting
Propane School Buses
Presenter: Steve Ahrens and
Marty Marks
Room: Nautical Wheeler

*Special Education Finance
Presenter: Alicia Hunt
Ketterman
Room: Parasol II

DESCRIPTION

LEARNING OBJECTIVES

Each of us carries a communications
toolbox, loaded with power tools that help
us teach, learn and build relationships.
When operating digitally, some of these
tools lose power and some never come
out of the toolbox at all. Grow as a
communicator by understanding the
power of the tools in your communications
toolbox. Enhance your team’s customer
service mindset by helping members unlock
the power of their communications tools.

1. Learning Objective #1:
Recognize the power of different
communications tools

On the heels of the hardest year the world
has seen in close to a century, nearly
half of full-time workers are dealing with
mental health issues, up 17% from a
year ago. Focusing on overall employee
wellbeing by providing financial, physical,
and mental health resources can show
support for employees. Let us help you
learn how to adjust your benefits program
without stretching your budget.

1. Learning Objective #1: Review
your health plan to ensure it
covers the whole person

2. Learning Objective #2: Identify
appropriate channels and the
etiquette they require
3. Learning Objective #3: Implement
communications standards for team
members that improve customer
service

*CPE FIELD OF
STUDY
Communication
and Marketing
CPE Credit: 1

NA

2. Learning Objective #2: Effectively
communicate benefits you’re
already offering
3. Learning Objective #3: Offer
incentives to promote

When it comes to fueling school buses, propane checks all the boxes from reducing
total ownership costs to slashing nitrogen oxides and harmful emissions to creating
energy independence, and more. We’ll explain why adopting propane-fueled school
buses into your fleet makes sense. Join Marty Marks, transportation director for
Neosho School District, who will discuss his experience with the environmental
and economic benefits of fueling with propane. It will also cover funding options,
including the new Infrastructure Investment and Jobs Act, Missouri’s Volkswagen
Environmental Mitigation, and MOPERC’S financial incentives to help offset costs.

NA

This session will provide an overview of
DESE Special Education Finance policies
and procedures as well as any recent
updates.

Accounting

1. Learning Objective #1: Identify
correct procedures related to
Special Education Finance.

CPE Credit: 1

2. Learning Objective #2: Evaluate
fiscal records for compliance with
Special Education Finance policies.
3. Learning Objective #3: Identify
and budget allowable expenditures
using ARP IDEA funds

Governor’s $38K Min Teacher
Salary Recommendation:
Opportunities & Challenges for
Your District
Presenters: Carol Embree
and Dr. Luke Boyer

A $21.7 million line item was inserted by Governor Parson into HB 2 (HB3002 on
website) to raise the minimum teacher salary in the state to $38,000. The allocation
represents 70 percent of the estimated gross pay portion of the cost. Join Ms. Carol
Embree, MoASBO Legislative Liaison, and Dr. Luke Boyer, Superintendent, for an
understanding of this legislative recommendation and status, and considerations for
how to implement it in your district for the 2022-2023 school year.

Room: Paradise A

#MOASBO2022
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SESSIONS SCHEDULE
Monday, April 25, 2022
2 – 2:50 p.m.
TITLE
PRESENTER(S)
ROOM
Financial Transparency - Best
Practices for Keeping Your
Board and Community Informed
Presenters: Cindy Reilmann,
Dr. Kim Hawk and Travis
Zander
Room: Windgate 60/61

*Missouri Procurement Law
and Related Issues
Presenter: Lisa Stump
Room: Windgate 62/63/64

*Engaged Leadership: Building
a Culture to Overcome
Employee Disengagement
Presenter: Clint Swindall
Room: Parasol I

+SBS Federal Payroll Taxes-For
Current SBS Participants Only

DESCRIPTION

LEARNING OBJECTIVES

Does your community have the financial
data they need to feel informed? Do you
struggle with what level of financial data
to provide? Learn about easy ways to use
data to build trust with your community
and enhance transparency around ESSER/
COVID related decisions, bond proceeds
and more!

1. Learning Objective #1: List
examples of reports and charts
that can be used to enhance
transparency.

We will discuss legal requirements for Bid
and Specification requirements, Bidder
Responsibility and Responsiveness, and
issues related to the use of bids versus
requests for proposals. We will also
discuss the legal requirements for school
district contracts, and best practices.

1. Learning Objective #1: Define the
legal requirements to services that
must be competitively bid, and
special statutory requirements for
certain types of goods and services.

Coronavirus has changed so many things. It’s
changed the way we interact with each other,
the way we manage work processes and the
way we live our daily lives. These changes
we’ve experienced from the major disruptions
caused by the global pandemic have
impacted the engagement of many peoplepersonally and professionally. With brighter
days ahead, strong leadership will be required
to help ensure high levels of engagement.
Engagement is a critical component of
a district’s culture. In this session, we’ll
discuss the impact the pandemic has had
on employee expectations and employee
engagement. We’ll discuss how leaders are
being forced to change the way they lead
and what adjustments may be needed going
forward. Finally, and most importantly, we’ll
discuss the foundation of solid leadership
and how some things must remain the same
as we lead our teams into the “next normal.”

1. Learning Objective #1: Identify
key lessons learned from the
global pandemic

NA

2. Learning Objective #2: Explain why
financial transparency is important.
3. Learning Objective #3: Apply
information learned to district’s
financial reporting.
Finance
CPE Credit: 1

2. Learning Objective #2: Identify the
differences between responsiveness
and responsibility, requirements for
bid specifications, and the general
differences between bids and
proposals.
3. Learning Objective #3: Discuss best
practices and sample provisions for
school district contracts.

2. Learning Objective #2: Recognize
elements necessary to building a
culture of employee engagement

Personal
Development
CPE Credit: 1

3. Learning Objective #3: Implement
the three foundational aspects of
Engaged Leadership

21 - 23 SBS Course Participants Only Please do not chose this session if you are not a
participant of the above SBS program.

Presenter: Patti Kimmel
Room: Windward 70/71

#MOASBO2022

*CPE FIELD OF
STUDY

|

18

NA

Your future
demands no limits.
It’s undeniable: the last several years have put unprecedented strain on students,
teachers, and all education professionals. As we look to a brighter future, schools,
districts, and administrators need a partner with deep industry knowledge and a
passion for helping to create the best employee benefits program for your District’s
unique needs. A partner that leverages the power of the world’s largest benefits,
strategy, and risk management firm — and is a part of your local communities, too.
A partner like Marsh McLennan Agency St. Louis.
At Marsh McLennan Agency St. Louis, we’re built to help MoASBO members
meet the future without limits. For more information reach out
to Scott James at Scott.James@MarshMMA.com

d/b/a in California as Marsh & McLennan Insurance Agency LLC; CA Insurance Lic: 0H18131.
Copyright © 2022 Marsh & McLennan Agency LLC. All rights reserved. MarshMMA.com

THANK

YOU
to the Missouri school districts that have adopted
propane school buses. Your leadership in operating
vehicles that reduce harmful transportation emissions
and relieve school budgets is commendable.

More than 10 districts operate over
300 propane school buses in Missouri.
Learn more at PropaneMissouri.com/schoolbus.

SESSIONS SCHEDULE
Monday, April 25, 2022
3 – 3:50 p.m.
TITLE
PRESENTER(S)
ROOM
Finding Dollars Within Your
Budget to Fund Facility
Maintenance Needs
Presenters: Ryan Terry, Paul
Harrell, Rick Carpenter, and
Dr. Michael Weishaar
Room: Leeward 74/75

DESCRIPTION

LEARNING OBJECTIVES

School business officials in 2022 are
asked to do more with less. We are
tasked with maintaining our learning
environments for our children, but often
have less and less resources to do so.

1. Learning Objective #1: Explain the
financial statute in which schools
can use energy savings to fund
building needs
2. Learning Objective #2: Learn how
schools can procure this work.

Come and join our discussion to learn
a potential way your school district can
find dollars within your current budget to
address large or small building needs.

Presenter: Dr. Jim Cummins
Room: Wingdate 62/63/64

Comparing ARP ESSER III
Plans (Small, Medium and
Large Districts)
Presenters: Dr. Steve
Shelton, Kathy Butler and
Linda Quinley

Do you ever struggle with how to say “yes”
to some requests and “no” to others? Do
you ever wonder “why are we spending
money on that”? We will share ways to be
strategic in your quest to align the dollars
being spent with the mission, vision, and
goals of the district. Consider this session
the Google map of budgeting; where do
you want to get, are you walking, biking,
or driving, and do you want interstates
only, or are you okay taking some scenic
highways?

1. Learning Objective #1: Identify
what documents should drive
budget decisions.

This session will explore how a small,
medium and large school district plan
to spend the ARP ESSER III funds.
Additionally, the presenters will discuss
modifications to their plans as well as
accounting and reporting practices.

1. Learning Objective #1: List
ways ARP ESSER III funds were
originally allocated.

Finance
CPE Credit: 1

2. Learning Objective #2: Implement
a system to track and document
rationale for budget decisions.
3. Learning Objective #3: Discuss key
areas where goals-driven budgeting
can have an impact.

2. Learning Objective #2: Describe
how the allocations were
determined.
3. Learning Objective #3: Create
accounting and reporting systems
for the expenditures.

Room: Parasol I

#MOASBO2022

NA

3. Learning Objective #3: Learn
how the Center School District
implemented an energy project to
address building needs.

Also learn how the Center School District
implemented an energy project alongside a
bond construction project to maximize the
scope of work.
*You Want What? Aligning the
School Budget with District
Goals

*CPE FIELD OF
STUDY

|
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SESSIONS SCHEDULE
Monday, April 25, 2022
3 – 3:50 p.m.
TITLE
PRESENTER(S)
ROOM

DESCRIPTION

Labor Shortage for Support
Services - Ideas & Best
Practices

Panel discussion from various size districts regarding ideas and practices on how
they are handling the labor shortage in the area support services within their
districts.

NA

Technology poses many challenges and
risks. Often, when thinking of technology
risks, one thinks of cyber security and data
breaches. However, there are many other
risks that you must consider when building
a resilient technology program. During this
session, you will hear from two of the top
technology leaders in the state and engage
in a discussion around technology risks and
mitigation strategies.

1. Learning Objective #1: Identify at
least three risks associated with
technology in education

NA

School board meetings have certainly
changed! We will discuss the legal
requirements for meetings, public comments
and means to address disruptive patrons
and other attendees. We will also address
security issues and the legal options for
protecting employees and board members.
Finally, we will discuss some practical
best practices on governing in a divided
community and troubling times, and options
for keeping the education of students the
primary objective of school board meetings.

1. Learning Objective #1: Review
legal requirements for school
board meetings in general,
including Missouri Sunshine Law,
public comment and other First
Amendment issues

LEARNING OBJECTIVES

*CPE FIELD OF
STUDY

Presenters: Dr. Marlene
Devilbiss, Paul Northington,
Dr. Travis Shaw, and Dr.
Tracy Bottoms
Room: Paradise A
Technology Risk Mitigation
Presenters: Kevin Richmiller
and Jason Rooks
Room: Windgate 60/61

School Board Meetings in
Challenging Times
Presenter: Lisa Stump
Room: Parasol II

+SBS Activity Fund Accounting
and Management - For Current
SBS Participants Only

2. Learning Objective #2: Identify
mitigation strategies for the defined
risks
3. Learning Objective #3: Discuss
leading trends in technology
management

2. Learning Objective #2: Discuss
options for accomplishing District
business when faced with
controversial topics and upset
patrons
3. Learning Objective #3: Identify
best practices for successful school
board meetings placing students
and business first, but allowing
public input

21 - 23 SBS Course Participant Only Please do not chose this session if you are not a
participant of the above SBS program.

Presenter: Robin Kluesner
Room: Windward 70/71

#MOASBO2022

NA

|
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SESSIONS SCHEDULE
Tuesday, April 26, 2022
8 – 8:50 a.m.
TITLE
ROOM

DESCRIPTION

Connect with Colleagues
District size:
1-1,000
Room: Paradise A, Leeward 74/75
and Windward 70/71
1,001-5,000
Room: Nautical Wheeler,
Parasol I and Windgate 62/63/64

Come join other colleagues from similar sized districts
to discuss the various challenges you face every day.
Due to the number of schools ranging from 1- 5,000,
multiple rooms have been set up to accommodate
registrants.

5,001-7,500
Room: Windgate 60/61
7,501 -10,000
Room: Parasol II
10,000+
Room: Leeward 76/77

Tuesday, April 26, 2022
9 – 9:50 a.m.
TITLE
PRESENTER(S)
ROOM
Feeding Students in a
Pandemic
Presenters: Ellen Reese and
Samantha Taggart
Room: Windgate 60/61

DESCRIPTION

LEARNING OBJECTIVES

Learning topics will include utilizing the
Child Nutrition Summer Meals Programs
versus regular National School Lunch
Programs and alternative food service
methods to continue feeding children
when a pandemic strikes.

1. Learning Objective #1: Become
familiar with Child Nutrition
Programs.

*CPE FIELD OF
STUDY
NA

2. Learning Objective #2: Be aware
of alternative feeding methods to
use during a pandemic.
3. Learning Objective #3: Be
prepared with best practices
and tips to continue food service
operations during a pandemic.

IT Security - Best Practices in
Schools
Presenter: JB Mette
Room: Leeward 76/77

The number of schools reporting virus and
ransomware continues to rise, with 2020
seeing over 1500 educational institutions
reporting an incident to the FBI or CISA.
There are a number of ways that our district
IT staff and all of our end users can help to
prevent these incidents from occurring, but
we all have to work together in order to make
that happen. In this session, we’ll talk about
the actions you need to take and the services
you should consider in order to improve your
security posture and prevent a hit to your
district’s reputation.

#MOASBO2022

1. Learning Objective #1: Create
or list goals for your district to
improve security
2. Learning Objective #2: Define
your first steps in building a
communication plan to your staff
3. Learning Objective #3: Discuss
future security projects that may or
may not need to be budgeted for

|
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NA

SESSIONS SCHEDULE
Tuesday, April 26, 2022
9 – 9:50 a.m.
TITLE
PRESENTER(S)
ROOM
*Pulling Back the Curtain on
Bond Proceeds Investing
Presenters: Trisha Oppeau
and Nick Kenny
Room: Nautical Wheeler

*ESSER III & LEA Maintenance
of Equity
Presenter: Kim Oligschlaeger
Room: Parasol I

DESCRIPTION

LEARNING OBJECTIVES

This session will discuss all the necessary
steps a school district should take when
developing an investment strategy for bond
proceeds. We will discuss how a district
can prepare prior to the bonds selling,
what to do when the bonds sell and how to
manage those proceeds during the life of the
intended projects.

1. Learning Objective #1: Identify
objectives, permitted investments
and approved vehicles.

This session will provide an overview of
ESSER III LEA Maintenance of Equity. We
will discuss what maintenance of equity is
and who it applies to.

1. Learning Objective #1:
Understand and define
Maintenance of Equity
Requirements for LEAs.

Presenter: Emily Omohundro
Room: Windgate 62/63/64

+SBS Leaves and AbsencesFor Current SBS Participants
Only

CPE Credit: 1

Accounting
CPE Credit: 1

2. Learning Objective #2: Understand
how is MOEquity is different from
maintenance of effort (MOE).
3. Learning Objective #3: Identify
entities who must comply with the
MOEquity requirements.

This session will cover the ins and outs
of the Family and Medical Leave Act and
answer frequently asked questions school
administrators raise on the topic, including
how to address technicalities related to
eligibility and return to work, the interplay
of the Americans with Disabilities Act, and
more. Come with questions and we will
have answers!

1. Learning Objective #1: Explain
the basics of FMLA

Business Law
CPE Credit: 1

2. Learning Objective #2: Examine
how FMLA is applicable to school
employees
3. Learning Objective #3: Implement
effective return to work strategies

21 - 23 SBS Course Participants Only. Please do not chose this session if you are not
a participant of the above SBS program.

Presenter: Michelle Basi
Room: Windward 70/71

#MOASBO2022

Economics

2. Learning Objective #2: List
common strategies used to invest
bond proceeds
3. Learning Objective #3: Identify
pitfalls to avoid when investing
bond proceeds.

MOEquity is a new fiscal rule that applies
to local educational agencies (LEAs) that
received Elementary and Secondary School
Emergency Relief (ESSER) funds under the
American Rescue Plan (ARP) with some
exceptions. It limits state and local funding
cuts (“fiscal equity”) and staffing cuts
(“staffing equity”) to an LEA’s lowest-income
quartile of schools in fiscal year (FY) 2022
(school year 2021-2022) and FY 2023
(school year 2022-2023).
*FMLA: The Basics and Beyond

*CPE FIELD OF
STUDY

|
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WE BUILD
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Energy Optimizations, Delivered.

Veregy guarantees facility and infrastructure improvement project
cost and savings
Lower Your Operating Costs, with Greater Savings Over the Life of the Project
Funds Saved From Lower Energy and Water Bills Can be Reinvested in More
Facility Improvements
Financial and Operational Risks of Efficiency Improvements Are Shifted from
the District to Veregy
Maintenance Costs, Equipment Breakdown, and “Warranty Chasing” are Reduced
Projects Result in Improved Indoor Air Quality and Building Health
Use of Our Local In-house or Partnering Professionals Results in Local Economic
Development

16647 Chesterfield Grove Rd, #200
Chesterfield, MO 63005

P 636 / 230-0843
F 636 / 230-5886

www.veregy.com

SESSIONS SCHEDULE
Tuesday, April 26, 2022
10:15 – 11:05 a.m.
TITLE
PRESENTER(S)
ROOM
*Bond Issue Campaigns that
Work
Presenters: Dr. Joel Holland
and Dr. Clint Freeman

DESCRIPTION

LEARNING OBJECTIVES

Learn from two districts what strategies
they have used for successful bond
campaigns when approval ratings have
been going south.

1. Learning Objective #1: Describe
the “how to’s” of a successful
community engagement
campaign

*CPE FIELD OF
STUDY
Communication
& Marketing
CPE Credit: 1

2. Learning Objective #2: Specify the
strategies for an effective “door to
door” campaign.

Room: Nautical Wheeler

3. Learning Objective #3: Identify
effective tactics for communicating
bond issue information to different
audiences
Lions and Tigers and Bears!
(and Library Books) Oh, My!
Presenter: Celynda Brasher
Room: Leeward 76/77

Superintendent/CFO
Relationship - How to Make it
Work
Presenters: Dr. Keith Marty
and Patty Bedborough
Room: Parasol I

We will explore the difficult and important
topic of the school library, from the
process of first selection, through access
to books already on the shelves, and
finally, requests to remove books and
other materials. Participants will learn the
legal standards that apply to selection,
access by students of a particular age and/
or developmental status, and decisions
regarding retention without restrictions,
retention with restrictions, or removal.
The session will emphasize the school
business official’s role in the prevention
of and defenses to litigation arising out of
the process -- all from beginning to end.

1. Learning Objective #1: Identify
legal standards for responding to
requests for removal of materials
from a public school library.

The relationship between a CFO and
superintendent is one of the most
important relationships in a school
district. It is essential to making sure
the needs of all students are met. In this
session, you’ll hear from two veterans in
these two roles as they discuss building
and maintaining this crucial partnership.
They’ll provide some case studies to
discuss and analyze.

1. Learning Objective #1: Explain
steps for establishing trust
between a superintendent and
CFO.

#MOASBO2022

NA

2. Learning Objective #2: Apply
legal standards to best practices/
procedures.
3. Learning Objective #3: Explain how
compliant policies/procedures will
reduce costs to the district.

2. Learning Objective #2: Explain
how climate and culture impact the
relationship.
3. Learning Objective #3: List some
of the communication skills needed
for an effective relationship

|
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SESSIONS SCHEDULE
Tuesday, April 26, 2022
10:15 – 11:05 a.m.
TITLE
PRESENTER(S)
ROOM
The Future of Payroll System
Integration - It’s a Game
Changer!
Presenters: Eric Volstromer,
Tracy Perkins and Katie
Thone
Room: Windgate 60/61

DESCRIPTION

LEARNING OBJECTIVES

Think of the time that you can save – and
errors you can avoid - by importing your
benefit deductions directly from your
benefit enrollment software into your
payroll system. No more tedious entering
of deductions and double-checking
systems. While the payroll integration is a
game changer year-round, it’s particularly
advantageous during the summer with new
hires and the annual open enrollment.

1. Learning Objective #1: Carrier files
need most accurate information to
process claims correctly

*CPE FIELD OF
STUDY
NA

2. Learning Objective #2: Use of
upload files saves time over manual
entries and errors are reduced
3. Learning Objective #3: Helps
to maintain clean bill and more
accurate payroll each month

If your payroll software is one of the two
leading systems in Missouri, SUI or SisFin,
you’ll want to attend this presentation.
*GASB Pronouncement Update
Presenter: Ted Williamson
Room: Windgate 62/63/64

Bookkeeping 101
Presenters: Beverly Gibbs
and Jackie Wessel
Room: Parasol II
Facilities Planning and
Management
Presenter: Dr. Geoff Macy
Room: Leeward 74/75

This session will review the GASB
Statements that will become effective
over the next few years, and the impact
they will have on school districts and their
accounting function. Particular emphasis
will be placed on GASB 87, Leases.

1. Learning Objective #1: Identify
the GASB Statements that will
impact school districts over the
next few years.

Accounting
CPE Credit: 1

2. Learning Objective #2: Formulate
steps school districts must take to
prepare for the adoption of these
Statements.
3. Learning Objective #3: Formulate
steps school districts must take to
prepare for the adoption of these
Statements.

This session is designed to share general information, tips, and ideas about some
of the tasks that you encounter in the new bookkeeper position. If you do accounts
payable, payroll, or just general bookkeeping duties, this session will help you learn
where to find information to make your job easier.

NA

This session will include strategies for long
range facilities planning and management.
The program will focus on the benefits of
engaging the community and the Board
of Education in the facilities planning
process.

NA

1. Learning Objective 1: Define the
importance of long-term facilities
planning
2. Learning Objective #2: Outline
successful engagement of the
community and Board in Facilities
Planning
3. Learning Objective #3: Discuss the
importance of general maintenance
occurs as well efficiency analysis

+SBS Fair Labor Standards Act
Administration-For Current SBS
or SOA Participants Only

21 - 23 SBS Course and 21-22 SOA Participants Only. Please do not chose this
session if you are not one of the above participants.

Presenter: Emily Omohundro
Room: Windward 70/71

#MOASBO2022

|
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SESSIONS SCHEDULE
Tuesday, April 26, 2022
11:15 – 12:10 p.m.
TITLE
PRESENTER(S)
ROOM
*Employee Mental Health:
Ignore at Your Own Risk
Presenters: Anthony
McDaniel and Dr. Marlene
Devilbiss
Room: Windgate 62/63/64

*Business Office Procedures:
Internal Controls and
Communication
Presenter: Mary Jo Gruber
Room: Parasol I

*Working with the Media What You Need to Know
Presenter: Kim Cranston
Room: Parasol II

Healthy Building Improvements
- What You Need to Know
Presenters: Dr. Lori Wilson,
Doug Smith, Dr. Wesley
Davis and Keegan Corrigan
Room: Leeward 74/75

DESCRIPTION

LEARNING OBJECTIVES

Due to the pandemic, employees are
experiencing more mental health concerns
than ever before. As employers, we
sometimes try to ignore those mental
health issues; but, by doing so, we often
make problems worse. This session will
discuss how employers can support
employees with their mental health
concerns, comply with legal requirements
and create a caring environment where
employees want to work.

1. Learning Objective #1: Identify
warning signs/risk factors of
mental health concerns

The fiscal management policies approved
by your District’s Board of Education and
the associated procedures implemented by
administration help your District operate
effectively, efficiently and within state and
federal requirements. The key to having your
fiscal management policies and procedures
work well is making sure they are effectively
communicated. Communicating your fiscal
management policies and procedures on
a regular basis ensures that all District
staff who are impacted are informed and
knowledgeable about all things “Business”.

1. Learning Objective #1:
Understand how to evaluate
internal controls in your district’s
operations

Personnel/ HR
CPE Credit: 1

2. Learning Objective #2: Apply
federal regulations such as FMLA
to employee mental health Identify
legal risks of not addressing mental
health concerns
3. Learning Objective #3: Implement
strategies for addressing mental
health concerns
Communication
and Marketing
CPE Credit: 1

2. Learning Objective #2: Implement
effective compensating controls
when segregation of duties is not
possible.
3. Learning Objective #3:
Identify effective methods of
communicating procedures and
deadlines to staff.

If you’re a superintendent or district
administrator, you’re in a reporter’s contact
list. What do you do when a reporter calls
you? How do you prepare for a media
interview? What do you need to know
before you ever pick up the microphone?
In this session, you’ll learn practical tips
for media prep and interviews.

1. Learning Objective #1: List ways
to build effective relationships
with reporters

Healthy buildings are now a necessity for
students and teachers in the classroom.
There is no “One size Fits All” answer of
the best methods to improve indoor air
quality and building health since each
building and its systems are unique. The
discussion will provide insight into industry
best practices and available options to
reduce viruses and other contaminants
in both existing and new buildings. Pros
and cons of the various strategies will be
included for a better understanding of
what may work best for your particular
situation and a knowledge base for further
discussions with outside professionals.

1. Learning Objective #1: Discuss
available strategies to improve
indoor air quality

#MOASBO2022

*CPE FIELD OF
STUDY

2. Learning Objective #2: Explain
the steps for preparing for a media
interview.

Communication
& Marketing
CPE Credit: 1

3. Learning Objective #3: Demonstrate
effective techniques for a media
interview.

2. Learning Objective #2: Review
unbiased Pro/Con information on
strategies
3. Learning Objective #3: Develop
knowledge base of options for
further discussion with outside
professionals on how to improve
building health
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SESSIONS SCHEDULE
Tuesday, April 26, 2022
11:15 – 12:10 p.m.
TITLE
PRESENTER(S)
ROOM
Current COVID-Related Legal
Challenges and Political
Implications for Schools
Presenter: Duane Martin
Room: Paradise A

Transportation Reporting
Responsibilities and Training
Requirements
Presenters: Tammy Lehmen
and David Tramel
Room: Nautical Wheeler

A Cyber Attack - It CAN Happen
to Your School District
Presenters: Deborah Ketring
and Adam Jasinski
Room: Leeward 76/77

+SBS School Facilities Budget
Management-For Current SBS
Participants Only

DESCRIPTION

LEARNING OBJECTIVES

Although the pandemic may be “over”, the
legal issues continue for schools including
the pending lawsuits from the Attorney
General, the certification of compliance
requirements from the State Treasurer,
etc. This session will discuss pending
legal issues and political implications for
schools.

1. Learning Objective #1: Identify
legal issues arising and likely to
arise in the near term regarding
COVID-related issues.
2. Learning Objective #2: Identify the
political influences impacting the
legal landscape for schools.

This session will include a discussion
of the key components of the student
transportation payment, including eligible
and ineligible ridership, eligible and
ineligible miles, allowable and non-allowable
costs, the calculation’s efficiency factor, and
how these data components are used in the
State Transportation Aid Calculation. Also
included in this presentation is information
regarding ELDT and other driver training
opportunities and the use of vehicles other
than school buses.

1. Learning Objective #1: Learn
what constitutes transportation
data.

*CPE FIELD OF
STUDY
NA

3. Learning Objective #3:
Understand the long-term
legal and political implications
surrounding COVID-related issues.
NA

2. Learning Objective #2: Understand
how the data is used in the
Transportation Aid Calculation.
3. Learning Objective #3: Understand
bus driver training requirements and
allowable vehicles that can be used
to transport students.

This will be an interactive discussion with background provided by one or more
districts who’ve experienced a major cybersecurity event, e.g. ransomware.
Information sharing and discussion will include:
• Type of attack the district experienced.
• Impact of the attack on the district.
• Initial and long-term incident response.
• Safety/security measures in place or not in place prior to the attack.
• Vector of attack.
• Whether the district paid the ransom and why or why not.
• Cyber insurance and its role. Changes in procedure, process and/or policy
necessitated by the attack.

NA

21 - 23 SBS Course Participant Only. Please do not chose this session if you are
not a participant of the above SBS program.

NA

Presenter: Dr. Geoff Macy
Room: Windward 70/71

#MOASBO2022
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SESSIONS SCHEDULE
Tuesday, April 26, 2022
1:30 – 2:20 p.m.
TITLE
PRESENTER(S)
ROOM
*How Securities Law Plays
a Role in School District
Financings
Presenter: Jason Terry and
Erick Creach
Room: Leeward 74/75

Implementing a Strong Facility
Usage Program
Presenters: Mary Jo Gruber
and John Klein
Room: Leeward 76/77

*Cybersecurity and K-12
Schools
Presenter: Bob Klausmeyer
Room: Windgate 62/63/64

*Preparing for an Audit
Presenters: Cindy Sullivant
and Brian Eckhoff
Room: Parasol II

*CPE FIELD OF
STUDY

DESCRIPTION

LEARNING OBJECTIVES

This session will discuss federal securities
laws and the impact on school district
financings from the start of the financing
through issuance and post-issuance.
Attendees will learn the district’s
responsibilities for the offering document
and to investors post-issuance of the
bonds and how compliance may impact
the district going forward.

1. Learning Objective #1: Explain
the importance of a financial
offering document and the district’s
responsibilities.

School districts are delighted to share
the use of their buildings and grounds
and take great pride in their facilities as
they are centers for learning, host various
community activities, and landmarks for
the neighborhoods they serve. While it is
important to provide access to those who
expand the offerings of the district it is
equally as important to ensure the financial
viability of the district. This session will
discuss how to implement a strong facility
usage program that balances the demands
of the community with the resources of the
district.

1. Learning Objective #1: Identify
all current formal and informal
facility usage agreements.

This session offers a broad, non-technical
perspective about the cyber threats
focused on Missouri schools and explains
why it is vital to commit significant
resources for preventing intrusion
and protecting students, staff, and
infrastructure.

1. Learning Objective #1: Identify
three categories of cyber-attacks.

Information
Technology

2. Learning Objective #2: Develop
a broad understanding of cyber
threats to school infrastructure.

CPE Credit: 1

This session will discuss the differences
between a financial statement audit and
a state audit. Additionally, it will discuss
what you should expect from your annual
financial statement audit and how to
prepare for your audit.

1. Learning Objective #1: Identify
what auditors will ask for and why

#MOASBO2022

Finance
CPE Credit: 1

2. Learning Objective #2: Implement
the district’s post-issuance
obligations.
3. Learning Objective #3: Evaluate
how compliance or lack thereof with
federal securities laws may impact
future bond issues.
NA

2. Learning Objective #2: Establish
facility use guidelines and rental
fee schedules that adhere to board
policy and program goals.
3. Learning Objective #3: Establish
formal guidelines for use of facilities
at discounted rates.

3. Learning Objective #3: Explain
how a cyber intrusion in a school
network threatens the safety and
security of students and families

2. Learning Objective #2: Explore
opportunities to better prepare for
the audit
3. Learning Objective #3: Identify the
differences between a financial
statement audit and a state audit

|
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Auditing
CPE Credit: 1

SESSIONS SCHEDULE
Tuesday, April 26, 2022
1:30 – 2:20 p.m.
TITLE
PRESENTER(S)
ROOM
*Relief Funds: Coding &
Reporting
Presenters: Amber Riley and
Tammy Lehmen

LEARNING OBJECTIVES

This session will cover coding, reporting,
monitoring, as well as tips and best
practices for COVID Relief funds.

1. Learning Objective #1: Implement
the coding requirements for various
federal relief programs under
CARES, CRSSA, and ARP.
2. Learning Objective #2: Evaluate
the fiscal records for compliance
with the reporting requirements for
the various grant programs under
CARES, CRRSA, and ARP.
3. Learning Objective #3: Identify
strategies that support the use of
relief funds in a manner that meets
federal requirements and the audit
review process

Accounting

Do any of these topics sound familiar?
Depression, alcohol abuse, domestic
violence, eating disorders, drug addiction,
trauma, suicide ideation… if you work in
HR, chances are you have dealt with all or
many of these issues. If you are a trained
psychologist, you likely feel well-prepared
for the mental health aspects of HR work.
Most of us aren’t trained psychologists.
Learn how one district began focusing
on useful tools and training to support
all staff in the area of mental health and
particularly those that struggle with life
issues.

1. Learning Objective #1: Analyze
statistics of mental health
concerns among the population.

Personnel/HR

Room: Parasol I

*The Journey Toward Mental
Health Supports for School
Staff
Presenters: Dr. Bill Redinger
and Dr. Linda Kaiser
Room: Nautical Wheeler

+SBS Cash Management- For
Current SBS Participants Only

*CPE FIELD OF
STUDY

DESCRIPTION

CPE Credit: 1

CPE Credit: 1

2. Learning Objective #2: Identify how
mental health challenges present
themselves at work.
3. Learning Objective #3: Implement
five action steps deployed by one
district to support employees
dealing with mental health issues.

21 - 23 SBS Course Participant Only Please do not chose this session if you are not
a participant of the above SBS program.

NA

Presenter: Patty Bedborough
Room: Windward 70/71

Tuesday, April 26, 2022
2:30 – 3:20 p.m.
TITLE
PRESENTER(S)
ROOM
Governor’s $38K Min Teacher
Salary Recommendation:
Opportunities & Challenges for
Your District
Presenters: Carol Embree
and Dr. Luke Boyer

DESCRIPTION

LEARNING OBJECTIVES

A $21.7 million line item was inserted by Governor Parson into HB 2 (HB3002 on
website) to raise the minimum teacher salary in the state to $38,000. The allocation
represents 70 percent of the estimated gross pay portion of the cost. Join Ms. Carol
Embree, MoASBO Legislative Liaison, and Dr. Luke Boyer, Superintendent, for an
understanding of this legislative recommendation and status, and considerations for
how to implement it in your district for the 2022-2023 school year.

Room: Windgate 62/63/64
#MOASBO2022
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*CPE FIELD OF
STUDY
NA

SESSIONS SCHEDULE
Tuesday, April 26, 2022
2:30 – 3:20 p.m.
TITLE
PRESENTER(S)
ROOM
ASBR 101
Presenters: Tammy Lehmen
and Sharon Bax
Room: Parasol I

DESCRIPTION

LEARNING OBJECTIVES

This session will cover the basics of how
to complete the Annual Secretary of the
Board Report (ASBR) sections which include
Part I, Part II, Part III-A, Part III-B, Part
III-C, and Part IV, as well as, what data is
collected, and how the data collected is
used.

1. Learning Objective #1: Understand
how to complete the Annual
Secretary of the Board Report

*CPE FIELD OF
STUDY
NA

2. Learning Objective #2: Identify
what data is collected by the
Annual Secretary of the Board
Report
3. Learning Objective #3: Determine
the uses of the Annual Secretary of
the Board Report

*Heads Up! An HR Guide to
Handling Employees Mental
Health Issues
Presenters: Jessica Bernard
and Anthony McDaniel
Room: Parasol II

What to do when an employee’s mental
health (depression, anxiety, suicidal
thoughts, etc.) impacts work performance.
Come explore the district’s legal
obligations and also evaluate practical
solutions.

1. Learning Objective #1: Examine
how to properly document
employee mental health issues.

Personnel/HR
CPE Credit: 1

2. Learning Objective #2: Identify
how to accommodate employees
facing mental health issues.
3. Learning Objective #3: Explore
how to support employees battling
mental health issues.

Retirement Reporting: End of
Year Reminders and Updates
Presenters: Erin Fouch and
Debby Buschjost
Room: Nautical Wheeler

Special Education for
the General Education
Administrator - What You Need
to Know
Presenter: Betsey Helfrich
Room: Windgate 60/61

Successfully Surviving My
First Year as a Missouri School
Business Official
Presenters: Dr. Lavon
Singleton, Dr. Royce Powelson
and Dr. Steve Shelton
Room: Paradise A

This session will provide an overview of the
process employers utilize when reporting
retirement. It will focus specifically on
processes for end of year and how to correctly
close out the school year. We will also cover
any updates or changes that will be taking
place and provide time to answer questions
on the various topics that will be covered.

1. Learning Objective #1: Identify
how to close out the school year
correctly

The IDEA and Section 504 are frequently
litigated areas. Join attorney Betsey Helfrich
as she reviews the key things general
education administrators need to know
about these laws to stay in compliance,
protect students, and minimize liability. With
a focus on recent case law and COVID-19
litigation impacting special education
students, this fast-paced presentation will
answer your biggest questions.

1. Learning Objective #1: Understand
key 504 and IDEA principles
impacting schools today.

This session will describe the steps taken
and resources used by two new school
business officials as they began their
careers in the complex world of school
operations and finance. Attention will
be given to prior experience as well as
MoASBO, DESE and other resources.

1. Learning Objective #1: Review
prior professional experiences
that assisted in performing as a
Missouri School Business Official.

#MOASBO2022

NA

2. Learning Objective #2: Understand
the importance of accurate and
timely reporting
3. Learning Objective #3: Be able
to recognize and use resources
available to reconcile with payroll
NA

2. Learning Objective #2: Learn
how to develop smooth building
procedures to minimize liability.
3. Learning Objective #3: Review
COVID-19 litigation related to
students with special needs.

2. Learning Objective #2: Identify
beneficial MOASBO resources
3. Learning Objective #3: Identify
beneficial DESE/Other resources
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GENERAL SESSION AGENDA - WEDNESDAY, APRIL 27, 2022
7:30 – 8:30 a.m.

Breakfast - Paradise B and C

8:30 – 10:30 a.m.

MoASBO Closing Session

10:30 – 11 a.m.

General Session and Annual Meeting

BUSINESS OFFICIAL OF THE YEAR – PFM ASSET MANAGEMENT
SUPPORT STAFF MEMBER OF THE YEAR – FORREST T. JONES &
COMPANY

MISSOURI EMERGING LEADER AWARD – RAYMOND JAMES
JOURNAL – MICKES O’TOOLE, LLC
LANYARDS – EQUITABLE
LUNCH SPONSORS – EDCOUNSEL, LLC AND
NABHOLZ CONSTRUCTION

REFRESHMENT SPONSOR – LASHLY & BAER, P.C.
PHOTO BOOTH SPONSOR – VIRCO INC.
RECHARGING STATION SPONSOR - VIRCO INC.
SFO RECOGNITION DINNER SPONSOR – STIFEL
FREE RESORT PACKAGES AND COMPLIMENTARY
DRINK TICKET SPONSOR – MARGARITAVILLE RESORT

#MOASBO2022
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2021-2022 MOASBO OFFICERS AND BOARD MEMBERS

President
Charles Brazeale
Assistant Superintendent for
Business and Technology,
City of St. Charles School District
636-443-4028
cbrazeale@stcharlessd.org

Vice-President
Mary Jo Gruber
Chief Financial Officer,
School District of Clayton
314-854-6011
maryjogruber@claytonschools.net

Past
President
Patty Bedborough
Chief Financial Officer,
Parkway School District
314-415-8005
pbedborough@parkwayschools.net

Director/Treasurer
Cindy Sullivant
Chief Financial Officer,
Liberty Public Schools
816-522-0739
cindy.sullivant@lps53.org

Director
Dr. Richard Asbill
Superintendent, Bolivar R-I School
District
417-326-5291
rasbill@bolivarschools.org

Director
Paul Northington
Chief Financial Officer, Rockwood
School District
636-733-2020
northingtonpaul@rsdmo.org

Director
Dr. Tracy Bottoms
Superintendent, Montgomery Co.
R-II School District
573-564-2278
tbottoms@mc-wildcats.org

Director
Dr. Steve Shelton
Associate Superintendent of
Operations, Raytown C-II School
District
816-268-7000
steve.shelton@raytownschools.org

Director
Cynthia Byous
Chief Financial Officer, RaymorePeculiar School District
816-892-1326
cynthia.byous@raypec.org

#MOASBO2022
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MOASBO CODE OF ETHICS
The school business official:
1. Makes the well-being of students the fundamental value in all decision making
and actions.
2. Supports the principle of due process and protects the civil and human rights of
all individuals
3. Obeys and supports the Constitution of the United States and the laws of the
State of Missouri.
4. Implements the state and local boards of education’s policies and administrative
rules and regulations.
• Supports the goals and objectives of the employing school system.
• Interprets the policies and practices of the district fairly and objectively.
• Implements, to the best of the official’s ability, the policies and administrative regulations of the district.
• Pursues appropriate measures to correct those laws, policies and regulations
that are not in the best interest of public education.
5. Pursues stewardship of the district’s resources, adheres to commonly accepted
business practices, encourages full disclosure of relevant information, and
refrains from using the position for personal gain.
6. Maintains the standards and seeks to improve the effectiveness of the profession
through research and continuing professional development.
7. Actively supports professional associations aimed at improving school business
management including MoASBO and ASBOI.
8. Accepts leadership roles and responsibilities when the opportunity exists.
9. Offers assistance and/or guidance to colleagues and nurtures their professional
growth.
10. Honors all contracts until fulfillment or release.
11. Does not tolerate the failure of others within their district to act in an ethical
manner and will pursue appropriate measures to correct such failures.

#MOASBO2022
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BUSINESS SPONSORS 2022

VIEW COMPANY BIOS AND CONTACT INFORMATION IN THE APP

PREMIER PARTNER
Frontline Education
L.J. Hart & Company

Missouri Propane Education
& Research Council

Navitas
Stifel

EXECUTIVE PARTNER
ABBCO Service Corporation
American Fidelity
Forrest T. Jones & Company
Horace Mann Companies

Marsh & McLennan Agency
PFM Asset Management
Raymond James
Schneider Electric

Software Unlimited
Veregy
Westbrook & Co. P.C.

GOLD LEVEL CONFERENCE SPONSOR-KEYNOTE SPEAKER SPONSOR:
Cigna

SILVER LEVEL CONFERENCE SPONSOR:
Amazon Business
Blackboard
Equitable

First Onsite
FMX
Mid-America Sports
Construction

Nabholz Construction
PARIC Corporation
Security Benefit

TIPS - The Interlocal
Purchasing System
TMI-ASG (Daikin TMI, LLC)

BRONZE LEVEL CONFERENCE SPONSOR:
ABM
Asset Services, Inc.
Arvest Bank
A.T.G.-Ram Industries, LLC
Billington Insurance
BOK Financial
Central States Bus Sales, Inc.
Chartwells K12
Dining Services
CoxHealth
Energy Solutions
Professionals
ESS
Farha Roofing
Gilmore & Bell PC
GovDeals
GRP|WEGMAN

Guin Mundorf LLC
HealthCheck
Hillyard
Hollis + Miller
JE Dunn Construction
K-12 by Elior
Kelly Education
Keystone Information
Systems
Kiefer USA
KingsClean
Lakeshore Learning
Materials
Luna & Associates
MARCO Group
Midwest Bus Sales

Midwest Computech
Midwest Glass Tinters
Midwest Transit
Equipment, Inc.
Nora by Interface
Online School Payments
by Edlio
Opaa! Food Management
Paragon Architecture
Penmac Education
PEPCO, Inc.
Performance Services
PMA Financial Network, LLC
Precision Retirement Group
Reynolds Construction and
Commercial Roofing
Roofing Results Group

#MOASBO2022
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SchoolEats Consulting
Southwest Foodservice
Excellence, LLC
SIC
Skyward, Inc.
Sodexo
Southern Bus & Mobility
SSC Services for Education
Taher, Inc.
TCP Software
Total Tinting
Trane U.S. Inc.
Tueth Keeney
Tyler Technologies
UMB Bank
Universal Construction
Company

